General Membership Meeting & Elections
Thursday November 12, 2009 @ 6:30 pm

MINUTES


Call to Order 7:05 pm - Quorum confirmed

Agenda:  Moved business arising & comments by 2nd VP
	MOVED TO ACCEPT & CARRIED

Introductions:
	Staff Rep Paul Attard.
	Balance of invited guests declined (S. Valcourt, J. Marion, R. Barnes & C. Cormier)

Minutes from Previous Meeting:
	MOVED TO ACCEPT & CARRIED

Treasurer’s report:  Posted for review. 
Opening Balance $17,427.00     Closing Balance $19,501.79
	MOVED TO ACCEPT & CARRIED

Election of New Stewards:
	Anna Zeeman
	Tara Bolstad
	Marcus Rangai

Elections:
	President:		Edie Strachan	
	1st Vice President:	Barry Gopie
	2nd Vice President:	Dennis Singh
	Secretary:		Corrine Santangelo
	Treasurer:		Anna Zeeman
	Chief Steward:	Joe Daniel
	Trustees:		Adriano Sanna & Terri Breau Auzins
	Young Worker Reps:	Tara Bolstad & Jordan Whynot
	GTAC:			Edie Strachan
	TYRLC:			Edie Strachan
	LERC:			Edie Strachan, Barry Gopie, Dennis Singh, Mike Wozniak
	LERC Alternates:	Karl Kaseloo, Joe Daniel, Kyle Reid, Marcus Rangai
	AAC Rep:		Erik Eustace
	AAC Alternate:	Kark Kaseloo
	
Joint Health & Safety Committee: (JHSC)
	Peel/407:		Kark Kaseloo, Paul Coffey, Sue Saunders
	JHSC Durham:	Craig Weldon, Phil Wilkinson, Barry Gopie
	York Worker Rep:	Gord Sadler
	Toronto West Rep:	Zaf Iqbal
	Toronto East Rep:	Vacant
	Halton Reps:		Erik Eustace, Mark Bonner
	Oakville North/South:  Lisa Pulver / Jim Fenton
	 

Motions for Donations:
Local 506 to donate $500 to Chantal Cormier, an OPSEU sister and fellow Transportation Enforcement Officer in our Northern Region.  Chantal was injured in a terrible snowmobile accident in March of this year and the funds will help to support her during her ongoing rehabilitation.  Chantal is not only a member in good standing but was also an active steward within her own local.  Local 506 to also send an email to our general distribution list of TEO’s across the province to pass similar motions at their next general membership meetings.
Moved by Edie – Seconded by Joe Daniel – Carried

Local 506 to donate $100 to a Family Shelter in the Moosonee area.  Donations are guaranteed to be matched by OPSEU Treasurer Patty Rout. (This was a fundraiser at the PWC Conference)
Moved by Edie  -Seconded by Joe  -Carried

Local 506 to donate a $50 ‘microloan’ to KIVA, an organization connecting people through lending for the sake of alleviating poverty.   These microloans help to create economic independence and improve life for the recipients, their family and their community.   We can track the loan repayment online and when we get our money back we can re-loan it to someone else.  
Moved by Tara  -Seconded by Edie  -Carried

Local 506 to donate $150 for Dream Catchers outreach to Support Sisters In Spirit, a campaign to raise awareness of the alarmingly high rates of violence against indigenous women.  A 2004 report from Amnesty International recognized “In every instance, Canadian authorities could and should have done more to ensure the safety of these women and girls”. 
Moved by Edie  -Seconded by Tara  -Carried

Update on TEO Classification and the Consultant – Joe Daniel
In early November, the Consultant PMC Inc began interviewing TEOs province wide. This is a management initiated job audit and therefore management provided names of people selected for interviews. Only a handful of people will be interviewed consisting of TEO 2, TEO 2 MVIS and TEO 3.  In addition, Enforcement Coordinators will be interviewed as well as they are also included in this study. Management conveniently omitted Enforcement Supervisors from this study because the consultant will then know that no such AMAPCEO positions exist within the II&E group. The job audit consists of comparing TEO positions with that of positions existing within OPS ministries such as Environment, Labour, Finance, MNR and Public Safety. Another component of consultant study includes a market analysis of similar positions across Canada.  This study is to conclude by the end of November 2009, and a final report will be made available to Ministry senior management by the middle of Dec 2009.  It is our understanding that this will first be tabled at MERC and then moved to the CERC for further discussion. 

Motion – Young Workers budget:
To give the Young Workers Committee a $250 budget to enhance their involvement and representation within Local 506.
Moved by Edie  -Seconded by Joe Daniel -Carried Unanimously

Motion – Holiday Gifts:
To have the Young Workers Committee take the lead in selecting holiday gifts for Local 506 members and to submit proposals within the $25 - $30 range and once a final decision is made to go ahead and purchase & distribute the gifts.
Moved by Edie  -Seconded by Carlo -Carried

Motion – Sweatshop Uniforms:
Background:  Transportation Enforcement Officers take issue with the potential that our uniforms may be manufactured in sweatshops.  Sweatshop workers, often women and under-age children, are often intimidated, harassed and subject to abuse.  The International Labour Organization (ILO) estimates that 250 million children in the world are involved in the kind of labour that jeopardizes their health, and tens of millions of these are victims or the worst forms of child labour.  To demonstrate Local 506’s commitment to and promotion of humane labour conditions where all workers are treated with dignity and respect and are provided decent wages and healthy workplaces we want the employer to:
· Have the current supplier disclose the names and addresses of supplier factories and operations to the union so that we can determine whether or not our uniforms are being made in sweatshops
· Initiate an ethical procurement process whereby from this point forward, vendors are required to certify that our uniforms and other apparel products are not produced under sweatshop conditions, they are required to disclose the names and addresses of supplier factories and operations and indicate that if the vendor is found to be in contravention escalation to legal avenues will be implemented. 
If the employer does not willing provide the above information that Local 506 will consider hiring a recognized third party certification body to confirm the current and/or future supplier meets recognized ethical practices.
Moved by Edie  -Seconded by Karl  -Carried

Motion – Grievance Committee
A motion to keep the current grievance committee in place (Joe Daniel, Karl Kaseloo & Edie Strachan).
Moved by Karl  -Seconded by Joe Daniel  -Carried

Motion – Local 506 Website
Motion that the LEC can approve the current contract for the website and continue the contract into 2010 without coming back to the membership for approval.
Moved by Carlo Calicchia  -Seconded by Karl Kaseloo  -Carried

New Business:
Ministry File Review Committee – the Ministry of Transportation is one of 7 (?) ministries in this pilot project which is intended to have more grievances settled prior to arbitration.  Edie Strachan was one of the names put forward to sit on this committee and was recently offered and accepted the position.

Policy Grievance Updates:
Downsview Propane Explosion 
During the propane explosion some members were being forced to book time from their credit bank, some employees were being forced to ‘make up’ their time and others were not required to make up the time or use their credit bank.  This inconsistency by managers was challenged by the four locals with staff at the Downsview complex.    The grievance has been resolved and a union member (Brenda McCullough - local president and permanent book-off) will be sitting on the Downsview Evacuation Committee.

AMAPCEO attending OPSEU members BPP’s
This is proceeding to a stage 2 hearing.

Bargaining Unit Integrity
A newly posted AMAPCEO position within Local 506 has been challenged.  The union is seeking to have the position reclassified as an OPSEU position.

Meeting Adjourned at 9:45 pm
Moved by Edie  -Seconded by Karl  -Carried
